]

" DOCUMENT RESURE

ED 183 882 ; N~ ...+, - CEO028 504

AUTHOR - - Menz, Predrick E. \ T

TITLE - . Vocatienal Evaluation and Client Vocational Attitude, -
T, Competency, .and Avareness. Research Report RT~-22.

INSTITGIION Wisconsin Oniv.-Stou*, uenomonie. Stout Vocational. &

Rehabilitation Inst. foe
SPONS AGENCY Rehabilitation Serwices’ Adninlstration (DHEH)L/x‘ :
~ wWwashington, D.C. . , ,

- POB DATE Sep 78 . . o
- NOTE ' 25pe : C ' .
EDRS PRICE MFO1 Plus ?ostaqe. PZ Not Mailable from EDRS.
: *Attitudes:; *Caregr

"DESCRIPIORS. * Adult Vocatiomal Fducatio;
- Avageness: Correctional E
"Evaluation: Rehabilitatign

Adjustment: *Vocational Apt

ucation; *Program
ters: Vocational
*Vogational -

c - Rehabilitation: Vocational ping Centers
IDENTIFIERS *Wisconsin ' T ‘4
_ ABSTRACT '

-

The effects of an abbreviated vocatjonal evaluation
~ service on client vocational awareness, attitude, -dnd-competencias
-*w«were inpvestigated. Samples for the stndy vére drawn from the 195
ckients referred by counselors-to the ¥isconsin Division of
Vocational Rehabilitation Office Concentratei Assessment and
Diagnosis dn Rehabilitation Emtrance (CADRE) evaluation unit, Client
vocational Awareness was estimated from ratings provided by the
counselors apnd the evaluator prior tn and after evaluation on th2
" Client Level of Functional Scale. The effects of vocational
evaluation on client attitude and competency were estimated in 1
sepatfate sample pretest/posttest design, carser maturity inventory.
 While previous research on the effects of a two-week vacational
"evaluation on vocational development of adolescents indicated S
improvemént . in vocational attitudes and some evidence of impact on
.self appraisal, goal selection, and vocational problem solving, the
gresént rasearch did not confirm those findings with the 4.5 day
CADRE avaluation. Where previous research with youthful offenders
foung that they were aware of their vocational goals but wdre
generilly.at a less than expected level on other dimensions, tha
- present research found that *he vast majori+ty of clients -were
vocationally awaré across-all five dimendions. (The goal attainmznt
scale for client awareness is appended.) (LRA) ,

Ay

1

~a -

***********#********************#**** *#**#*#* **** **ﬁ**’#*******#ﬂ***t**

* Repraductions supplied by EDRS are the best that can be made *

* from ¥he original document. < *

******t*******y******tt**m*****tr***********t*********«********t*******
| »

. LY
Q . . e N .




- VOCATIONAL- EVALUATION AND CLIENT'
VOCATIONAL ATTITUDE, COMPETENCY,

AND AWARENESS . - .

* RESEARCH REPORT

L

N : by

Fredrick E. Menz, Ph.D.

4
‘September, 1978

Vs

RT - 22°

Reséarch and Training. Center

Stout Vocational Rehabilitation Institute

University of Wisconsin -*Stout .
Menomonie, Wisconsin 54751

* B -

T -

' :
,%}p ’,

—

“PERMISSION TO REPRODUCE THIS
MATERIAL IN MICROFICHE ONLY.
HAS BEEN GRAN\ED BY

e\
- N

TO THE EDUCATIONAL RESOURCES
INFORMATION GENTER (ERIC)."™

US DEPARTMENTOF MEALTH, '
", EDUCATION & WELFARE
NATIONAL INSTITUTE QOF

~i A
EDUCATION

THIS DOCUMENT HAS BEEN REPRO-
DUCED EXACTLY AS RECEIVED FROM

L2
- "

S THE PERSON OR CRGANIZATION ORIGIN.

ATING 1Te POINTS OF VIEW OR OPINIONS
° SYATED DO NOTY NECESSARILY REPRE-

SENTOFFICIAL NATIONAL INSTITUTE OF,

EDUCATION POSITION OR POLICY

-

.
.

y

l



»

EE T . | ACKNOWLEDGEMENT | ,
‘ Parti'aI support for th'is research was provided to thé Research amf
Traming Center at ‘the University of Wisconsin-Stout through Grant no.
‘ 16-p-5681/5, from the Rehabﬂitatim Services Administration, Department
" .  of Health, Education, and Welfare, Washington, D.C. = /S
. . Without the cooperatmn and care which the staff at the Waukesha
| office ‘provided, this pmJect could not have been conducted: 'Ken Krumow
g and Noreen Haupt, who provided invaluable fr1endship, support, and
- \coordmatlm for our efforts in the desmn and conduct of the study,
Terry Schmidt, who ran the CADRE vocatmnal evaluation unit and also
‘/ served a prime role in .collection of test, rating, and demographm data, '
| and especially the counse]ors clients, and secretaries at the waukesha
+ office who not.only were diligent in prov1d1ng us the data we needed,
but were still willing to sit down ‘and have coffee with us afterwards

\ .
¢ . . o . ( .o
' B | ¢  ° F.EM

ii



s ABSTRACT ;
4 . . | | ’ .
The effects of an abbrevieted vocational evaluation service on client
vocatienal awareness, attitude, and competencies were investigated. gne-

-~

" week evaluations were pngxided c1}ents at the Waukesha, Wisconsin Division of
vacetionel Rehapilitation office under an RSA demonstration proj€ct: - Concen-
trated Assessment and Diagnosis in Rehabilitation Entrance (CADRE).

~ Samples for this study were drawn frem'the 195 clients referred by
‘cdunse1ors to the pffice's‘CADRE-eva1uation unit between December.l?, 1974
‘and July 1, 1976. C(lient vocatiepa] awareness (interesté; qua]ificattens,
goe1s, services'required, and potential) was estimated from ratings provided
by the counse]ors and- the eva]uater prior to and after eva]uetion on the
Client Level of Functioning Sca]e, a5 x5 matrix of definftions aﬁd'1eve1s
of funct1on1ng The effects of vocationa] eva]uetion on client attitude
and competency were estimated in a "separate sample pre- -test/post- test .design,”
Cafeer Maturity Inventory. . _ Lo S

While prevwous research on the effects of a two-week vocational evaluat1on

on vocational development of adolescents 1nd1cated improvement in vocational
t-att1tudes and some evidence. of . 1mpact on se]f appra1sa1 goal se]ection,
and, vocattonal prcblem scTVTng, the’ present research did not confirm these

‘-

f1ndings with .the 4.5 day CADRE evaluat1on However, where prev1ous research .
with youthfu1 offenders, found that they were aware of their vocational goals,

but were generaT]y at a "less than expected level” on other dwmens1ons the
present research found that the vast majority.of clients were vocatwonel]y

. \ * ) . ¢ ‘
aware across a1T'five dimensions. Finally, while counselors wanted-?ﬂients 5

to return from evaluation with an awareness of their vocat1ona1 dxréction,

goal, and some ‘alternative 1nterests (to be able to 301nt1y partwcxpate in

Iy
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féhabiYitatibn‘p]ﬁnning), clients returned with an awareness bf their vocatignal

goal, interest§i §hd of the reiatjahship of their tempe?ameﬁts,faptitddes,

aqd capacities to their job goal. "
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I. mﬁoouénon_ “

Improvement of rehab111tat1on serv1ces for the severely’ d1sab1ed is
a major priority of the state~federa1 Vocat1ona1 Rehabjlitation system.
In 11ne with this prior1ty are'the needs to‘develon and to evaluate Jnnova—;
tive and exempiaryyopproiches for deiivery of the rghahf]itetion system's
programs. ..

Under a Rehabi]itatjon(Services A&m1n1strat1on expans1on grant, the _
- Wisconsin Division of Vocatignal Rehab111tatxon instal]ed Concentrated f(\

LAssessment and Diagnosis iﬂxRehabilitation Entrance (CADRE) as a

demonstration project at the reg1ona1 office in Naukesha w1sconsin The- ‘ns

“project's goal. was :to demonsqrate the advantages of early assessment of .
the severely disabled in their rehabi]itat10n. Among CADRE S pr1nﬁny' ‘
demonstration objectives were (1) reduction of eva1uation costs (2) 1ncreas-
1ng the re]evancy of eva1uations in counselor~c1ient p]anning, (3) reduction
in. the t1me delay between reférra] to and onset- of eva]uat1ons andp(4)

more effective utilization of communxty resources.

f
/

Purpose of the Study -

-

The CADRE process 1np1uded Intake, Genara] Medical Eva]uation,
Psycho]ogica1 Testtng and Eva]uat1on Vocational Evaluation, E11g1b11ity '
Determination, Rehab111tat1on Planning, Implementation of the Rehabilita-
tion Plan, and Closure. In CADRE though the first. four steps were rede~
signed to more closely relate them to e]iqib11ity detenn1nat1on and tq
more rapid1y bring re}ecent xnformation for m;kinghthis decis{onvto the )

‘counse1or. As such, Psychological Evaluations were reguiarly conducted in .
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the Naukesha office and abbreviated VocationaI EvaIuations were conducted .

+in a unit estainshed at the Waukesha office: . \ _
A’ cooperative efforf'to study the CADRE project was estainshed‘between
the Regional RehabiIitation Research Institute at the’ Univer51ty of wisconSin-

. Madison and the Research and Treining Center at the University of MWisconsin-

" ofiéntation:

Stout The main responsibility for asseSsing the overaII Iong term and-
1ntermed1ate effects of. the CADRE proceps on client needs and, program'-"

operation and efficiency was contracted to the Rehabi]itation Research

1

Institute The ‘Research and Training Center s role was to study the Tmme -

diate. effects of the vocationaI evaIuation component on cIient vocationaI
. ¢ - A S ,

In the evaIuation of a two-week vocationa] eva]uation service,-adoIes- '

-
h]

cents were assessed to dete 1ne whether their vocationa] attitudes and
P F ol

: competencies impnoved as a resuIt of vocationaI evaIuation (Nhnz 1978,,

o MueIIer and Menz, 1976), In thet study, significEnt inprovement in attitudes

F
toward entry into the world of work occurred anng with. general tendencies

to improve their‘ebiiitiés . pIan entr% into the ubrld of work appreise -

i-)! .
;ThEIF vocational and educationgl capacities, and solver probIems related to

,

..schoolkend;cereer choice. The first issue which ‘the oresent-study addressed

é.

. .was whether the vocational attitudes and competencies of the more tradi-

tional c]ient-which CADRE served would be similarily affected by vbcétiohel-

< evlauation.

'S

.
. -

]For SpECIfJC ObJeCtIVES, design, .and findings of that evaluation study,
see UW-RRRI (1975) and wright, et a1.-(1977).
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“In an earTxer study of &he effects of a similar two-week vocational .
-

eva1uation on youthful offgnders, Dunn and Korn (1@73) attempted to .

. determine whether vocat1ona] evaluation affected client vocational aware-

-

ness. In that study, they found that cTients demonstrated awareness of
present vocatiogzl gea1s at the expected level, but over all fjve goal areas
their attainment was consistently at the “less than expected" Tevel.’ Client
awareness was an expectation held by cgdhse]ors for CADRE clients. The.
secqnd issue'addressed in the present study was whether a similar aware-

ness was obtained by the traditiona} rehabilitation clients who recgived

‘

_CADRE. e

' CADRE Clients and the Vocational Evaluafion Service | e

\

-

The evaluation unit served batween 1 and 7°clients per ﬁeek pver a .
: ?

42 week period. The typical number served each week was between ,and q

clients with a rough median client/evaluator wetio.of 3:1. Sixty niﬁé
« ¢ . P - ' .

percent of the clients referred for the se;vice were me1es‘and J1% females ¥

Kand ' wgre in fhe service between 1 and 10.5 days. Mpstﬁiypicéi1y,

the service duration was 4.5 days and very rarely lasted more than\s da}s

Eighfy percent of those referred to evaluation completed, with 16%

dropp1ng

out pr10r to completion, and only 4% re¢ported as not hav1ng shown p once’ "

the reﬁe}ral contact was established. ‘
During the evaluation, 71% were ab?e to 1dent1fy at 1east one|job

that they had had and 1iked, w1th 62% identifying up to 2 jobs, anJ 9%

identifying between 3 and 5 jobs. In all, 64? of them cou?d also state

at least one thing-about the job whi;h‘caused them to say that they liked -

the job. When asked whether there was work which they would have confidence

in their ability to do, 24% could not identify any such work, while 18%

« .
*



could 1dent1fy 3 or more types of jobs, and another 58% could ‘identify
at least ane job. /

.In the preyious five years, 43% the clients had not held jobs,

while @5%-had held at least one, gnd 12% had between 2 ‘and 3 different
jobs. This high percent of unemp owéver, is partially reflected
_in thefact that 31% were still in school ,_.3é% had left school before they
weyels,.anh 55% of the group were plannihg further schooling or training.

- Weschler {ntel1igéhce scores'and,NRAT reading and arithmetic scores
were avéilaﬂle for a high proportion of the clients as reported in Table
1. The 1nte11ectya1 funct10n1ng of clients served by the project was
w1thin the normal range. The .average grade 1evels for the client, how- .
ever, were quite low. ‘Cognitively, the c]ient had higher func;voning than
_is generally found in vocational evaluation services, but wefe fu?ctiona11y

i11-prepared in literacy and computational skills.

y;

Table 1: Cognitive Ability of CADRE Clients

T Bt e S = STANDARD

MEASURE _ N. MEAN DEVIATION
Weschler = - . . y
Verbal 4 139 94.23 14.13 ‘
Performance ‘ 136 95.60 - 13.74
| Full Scale ' 136 94.43 13.44
Wide Range Achievement Test
_ Reading ' 140 9.50 3.96
Spelling . 79 7.93 3.47 )
Arithmetic ) 143 6.86 2.45
- 11
4 .
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The geﬁera]'eva]uétibn included combinations of aptftude, interest
and personality‘ngentories and various combinmations. of the 16 Singer’

evaluat1on units based upon the evaluator s decision. These apt1tude

-

(1nterest, and eva]uat1on work samp1es are 11sted‘in Table 2¢

» ,
Table 2. Measures and Work Samples Used in CADRE
ABILITIES TESTS : PERSONAL/NEED INVENTORY :
WRAT (Reading, Spelling, Arithmetic) .. Kuder-Personal
Basic Skills (Arithmetic)- ] Minnesota Importance :
. Questionnaire - ' -
APTITUDE TESTS - o Career Awareness T
GATB o ) SINGER WORK SAMPLES
Graves Design Judgement L . -
Minnesota Paper Form Board - Basic Tools ‘
Bennett Mechanical v -4 Sample Making
Bennett Hand Tool : - Bénch Assembly
Purdue Peg Board + - Drafting S
Differential Aptitude Test _ . Electricity
(Clerical, Spelling, Accounting) Plumbing
Short Test of Clerical Sk1115 o ' Carpentry -
SRA Typing _ Refrigeration - -
Steno Aptitude ' ) g Welding. -
. P Office and Sales .
INTEREST INVENTORIES o, - Needle Trades : v,
o Sheet Metal ‘ (
Kuder-VYocational . ‘ Cooking
Minnesota Vocational Interest , Small Engines
Strong”Vocatignal Interest » Medical Technology
Occupational Interest Inventory Cosmetology :
Milwaukee Academic Interest ' « o
Singer, Interest v ' o
¢ Picture Interest Inventory
‘ 1Y
~ ‘5 - 'e

NS
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‘were included.

- Career Meturity Inventory (CMI). Test1ng time to complete alt parts’ of

- “ 2 *‘ & "'
~ . "‘ N
-~ -
” - * Ve
\ (
. ) “ .
2 L .11, - METHQD Lo
Samples - - ' - _ o
°3 . . (SR

. e

i .
The samp]es fDF‘thTS study were drawn from the 195 Qllénts enterwng the

"..waukesha of fice between December 19, 1974 and duly' 1, 1976 and’ refenred by

.‘¢otnselors to the office S vocatxonal eva]uat1on un1t. Ho attempt was made -

| Io structurjg the r'eferral pmcess. Ratmgs of cTients were pmvided vo]un- '

tarily by counse]ors C]ients vo]untarily,part1c1pated “in the assessment of

attitudes and competenc1es and on]y c]ients ab]e to comp]ete the instruments

‘e .
- .
. -

* | o

Dependent'Variab1es and Instruments:

Vocatipna] Attitudes‘and Competencies. Vocétiona] attitude is a‘'unitary .

’ concept defined as an attitude toward mak1ng a career choice and entering

or venturing into the.won]d of work. Vocationa] competency consists ef fxve
separate types of abilities-which Crites (1969) has found important 1n
vocational decisioﬁ-makingS

1. Ab%lity to appraise one's vocational assets and
; Tiabilities,

2. Ability to ytilize occupational information,
: . . P X

‘w

3. Ability to select a vocational goal,
4. Ability to plan entry into a eareer area,

5. Ab111ty to solve prob]ems related to entry into
a career area.

Vocational attitude and vocational competency wereé assessed with the"

this instrument is appﬁﬁx1mateiy 120 m1nutes and the reading Ieve! has

been determxned to be at below the 6th grede 1eve1 o

.rd
w
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Vocational Awareness. 'Vocatibnal awa%eness refers.to knowledges ‘a’

L

r

fperson has of himself and the woyld of work which are considered an 1mpqr-

»tant p:rt of the dec1s1on—making process. C11ent vocat1ona1 awareness

conswsts of five ‘dimensions (aunn and Kom, 1973). On each of these*f1ve

d1mens1ons, the client can be rated _between, be1ng a]mnst‘tota11y unaware/

, unknaw]edgeab1e to being ful]y aware/know]edgeabIe about himse]f or' h1s

. needs: "+ . - ST B

. 1: Awareness of vocational interests,

2. Awareness of vocational qua11fxcations, o~
3ﬂ Awareness.of vocational goals, ] -

4. Awareness of services required,

5.' nwareness of vocational poféntia}‘

.Vocational awareness was estimated frdm ratings provided by the coun-
selors and the enaluaton using the Client Level nf Functioning Scale‘(see
Abpendix). The sca]e is a 5 x 5 matrix of def1nit1ons and levels of func-
tioning. For each area of vqgatifnal awareness, five levels of c11ent
functioning are deffnedal Far instance, on awareness of vocational interest,
- the Towest “level of functioning is‘defined as "unable to state \any vocational
fnterests or refers to soc1a1 act1v$t1es an?y," whereas the h1ghest level
'a1s def1ned as "able to state two or nnre v0cat1ona1 interests, ¢ompatible
w1th those identified by ev uator, and 1nd1cate order of Importance The
awareness areas can also be assigned re]ative 1mportance and levels of -

functioning sybsequent to vocational evaluation within particu]an areas can

be differentially measured.

-
“

Procedures

The effects of vocational evaluation on client attitude ané competency
\ ) ¥ . ‘ Q
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were estimated 1n a “se%irat§ samp]e pre-test/post- “test des:gn Clionts .
referret to the office—basedHCADRE unit were randomly asswgned to either .

a pre-test or a post—test,condition Each-c11ent conm1eted 3 of the 6 CMI

sca]es on eitber the first or the last day of vocationa] evaluation. Asses:-'-. )

ment was limited as such to minimize 1nterference w1th the eva]uation service
!

.
“At, reforral to vd;atjonal evaﬁuation. counse4ors ranked each awareness

area in terms of its relative importance as an effect of vocat1ona1 eva]ua—-
L
tion for the c11ent Imme ato]y after the*counSelor S f1rst contact with

" the dlient fo]]owing CADRE vocationa1 evaluation and prior to receiving the

eva]uat1on report, the counselor rated the c]ient s functioning in each awave-

b

3

ness area. The office- based eva]uator 1so independently estimated the c11ent S

'1eve1 of functioning in each area at thé\ééﬁ of evaluation.

- 5
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. III.

[

RESULTS AND CONCLUSIONS

Yocational Attitude and Competenhy

L\Pretest and posttest c11ent scores on the CMI were contrasted to de-
termine whether there were improvements in att1tude and cbmpetency, as had

been prev1ous]y found. by Menz—{1978).

The findings, with respect to ex-

pected ch@hgeS‘in attitude and competency,.are displayed 3n‘Table 3.

‘
!
‘

- Table 3: Change ﬁn.V0cationa1'Attitudés and Competengies
o o EVACUATIONtﬁTAGE&. RESULTS
"ATTITUDE COMPETENCIES PRE " IPOST
'AND CORRESPONDING - '
CMI SCALES - © Mean ] Mean Mean :
v N*  S.D. N °5.D/ Change - F P
Vocational Attitude 23 - 32.9] 22+ 34.09 1.18 .66 ..422
(Attitude Scale)in 4.53] . 5.21 f
Appraise Vocational 28 13.93 27 112.26 ~-1.67 2.24 . 140
Assets and Liabilities _ , 9' N
(Knowing Yourself). 4.04 - 4.23 S N
Utilize Occupational 30 . 15453| 32 - 15.87| .34 12 .733
Information - B L .
(K_rsawing About Jabs) 4.23 3.62
- o, - .
Select a Vocational 27 - 12.11 26 12.65 .54 .25 .622
Goal :
(Choosing a Job) 4.17 3.78
Plan Entry into a 22 11.59| 21 12.624 | * 1.08 .63  .432
. Career/Area : ' ‘
" (Looking Ahead) 4.67 4.19 .
Solve Problems Re- 20 1195 - 17 10.88 | -1.07 .85  .363
lated to Entry | ' < N .
(What Should They Do) 3.98 -2.85

No significant differences were found on an the CMI scales.
thé CADRE evaluation was essentially‘an abbreviate

which adolescents had received in the process studied by Menz, changes were

4

orm of the evaluation

While

r
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ﬁut of the magnitude previously fqgnd? A short screening type evalua-

tion (h.S'dgys)*Hoes\hot produce significant cﬁanges in»c1ient voca-

tional.attitude and competeficy. - -

Vocational Awareness

Q The pricrities which counselors had for their c1iénts' vocational

awareness when'referring c11ents to CADRE andathe ‘percents of clients

-who were vocat1ona11y aware on each after evaludtion are reported in

Tab]e 4., Eva]uat1on priorities were est1mated by ranking each awarene§§ .

dimension on the basis of the proportion of..clients referred to CADRE

for whom the awareness dmenswn ':vas highest or second h1ghest as an

effect desired by- the coupse]or. The percents of c]ients aware are
based‘on c9uﬁsé10r and evaluator post-eva1uation ratings of c1ient
levels of awareness. The perceqys estimate the proportion of clients
whé were rated adequately or more than'adequately aware/knowledgeable

(scale values of 3, 2, and 1) on each dimension.

Table 4. Counselor Evaluation Priorities and
Client Vocational Awareness after Evaluatiof

EVALUATION PERCENTS CLIENTS AWARE
CLIENT AWARENESS OF... | , PRIORITY . Counselors - Evaluator
Vocational Potential | 56.85  © 61.50
Vocational Interests, 2.5 61.76 77.61
Vocational Goals Ve 2.5 - 77.45 66. 15
Vocational Qualifications 4 | 62.75 77.61
Services Required . 5 ' 41.18 . 55.38
ACROSS DIMENSIONS ' 60.16 67.65
. ;
17
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| Nhen counselors referred clients to vocat1ona1 eva]uatwon (CADRE),
. they wanted their ql'ent to return from eva]uation/nble to estimate a future ‘
‘ 1eve1 of vocational funct1on1ng and the steps that would need to be taken
to reach that level (Vocational Potent1e1) and to be able_to:1dent1fy both
geoeﬁhl vocational interests and a specific job goal. They'did;not oave as
‘high expectations that c11ents would return from eva]uat1on with. e1ther an
adequate awareness of the rehab111tat1on serv1ces thet they'wou1d need to
obta1n the1r vocationa] goal (Serv1ces Requ1red) or be able to relate their
apt1tudes, temperaments, and capacit1es to f%e1r vocational goal (Vocationa]
Qua11f1catwons) The counselors wanted the1r c11ents to return from eval-
uation with an awareness of their vocat1ona] d1rectxon, goa], and some alterna-
tive goa]s In other words, by: the *‘completion of eva]uat1on, ooynselors
~wanted the client prepared to jointly part1c1pate with the counselor in |
establishing a rehabilitation service plan which adequate]y accounted for the )
known interests and_aspirations of the client.

At the conc]usion of evaluation, the nﬁjorityiof c]ients were judged
' vocatwona11y aware by both counselors and the eva]uatore.w1th the-evaluator
consistently judging a s]xghtty higher proporthon of c]ients adequately
aware on all dimens1ons (Table 4). Both counselors and the evaluator saw *
clients returning from evaluation sufficiently aware of their vocational
goal and interests to participate ‘in their rehabi]itation. Nejtheo-the-
counselor nor the evaluator saw t;e client os aware enough of the rehooi1i-
tation services they would require to independently pYao toeir*rehabilitation.
.Finally,.while counselors would orefe; cliepts to have a goal, some alterna-
tive -interests, and some level of aspiration with respect to their job goal

to effective]j’participate in rehabilitationplanning, instead, clients bring

-



( |

a»

to rehabi1itation planning a relatively adequate awareness of their vocational
goal, of some a]ternat1ve interests and of the. re1at10nsh1p between the1r -

qua11f1cat1ons and their goal.

-

[

‘ . Py N
- \-
Conclusions \
- . \
_ The effects of a short-term vocational evaluation process on the voca-
> . : ' : ‘

‘"tianal attitudes, competencies, and vocationa] awareness of rehabi]ftation |

clients are- reported These . f1nd1ngs were discutsed in re]ation to effects
prev1ous]y found w1th adoJescent groups: uho received a s1m11ar but longer ('

}erm of vocat1ona1 eva]uation The fol]ow1ng conclusions were derived
\
1. Previous research on the effects of vocaggonaT evaluation on vocational

<

deve]opment (Menz and Mueller, 1976) indicate improvement in voeationa]
atti;udes following evaluation and some evidence of impact on self- %

appraisal, goal selection, and vocational problem solving. The present

research did not confirm those findings. While a two-week evaluation

has impact on yocational development, a 4.5 day evaluation dqes‘ﬂot.
R

+

2.- Previous research on the effects of vocational evaluation agivocationa1
. ' . : e

awareness {(Dunn and Korn, 1973) found that youthful offéedegg were

aware of their vocational goals, but overralT five dimensions of ﬁ‘:}

vocational awareness, they were at a "less than expected level.”
In contrast to those findings, the presemt research found that the

vast majority of clients were vocationally, aware across the five

dimensions. *

; ’

- 3. Counse]ors want clients to return fro va*détion with an awareness

- of thexr vocational direction (Aspwratipn goa] and some alternative
N
1nterests to be able to jointly part1c1pate 1n rehab171tat1on plannxng

/ L}

. - i ( . .
& - : \ 1‘): sty ‘
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4. Clients returned from evaluation with an awérenei=§:f their vocational

.o : g&al, interests, and of the re]étionship of'their'temperaneﬁt§,

_ aptitudes, §nd capécities to their job gga]. Vocational direction
(Aspiration) is not at.as_high a level amoné client awareﬁéss dinensiong )

. ;g hoped by the cdunsedor. Clfents returned from evaluation least aware

“of the sesvices that would be required‘te:att§in their goal.

h ]

. : . .
- - - ’ .
I} . . . ' - L .
- - -
. - e
Y .
. . N
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~ Goal Attginment.Scale for Client-Awar;negs

.

Level : 1s |1.  Awareness of vocatlonal ?. Awareness of vocational 3. Awareness of vocational
of pre- _ interests. o g ' qualifications. . . ’ goal.
dicted success : ‘ -

-

"most unfavpr-

able outcome
thought likely

Client unable to state -any voca-

tional interests or refers to
social activities only.

L3

Client is -unable to state more than
oné significant vocational quali-
‘fi¢ation and/or relate qualification
to Ydentified WTGA.

e

. v ‘ ‘e . -

Client is unable to state,
any -specific job. goal or
states job goal idemtified’
by €évaluator and indi-
cates that he re]ects this

. as a goal.

. ‘. Client states Vocational in- ) Client. i3 able to state
less than ;  ‘|terests only in specific, job job gdal, but afie other
expected t\},ql:c-:d terms (e.g. truck ) than that xdentifled by
success driver). S . . - . évaludtor. :

) Client is able to state a gen~ “[Client is able to state his signi-'| Client- is able to state the
expected eral vocational interest ficant vocational qualificatioéns job goal identified by the -
level of .| compatible with the OGA (aptitudes, temperaments, capa- evaluator.and to 1pd1¢ate it
success identified by the evaluator. cities) as related to the WTGA is a job.in which he is in-

identified by the evaluator. terested and has™the qualij
. ‘ flcaflons to succeed.

more than N
expected
success -

most favor- .
able outcome

Client is able to state two or
more general- vocationdl inter-

Client is able to state all signi-
ficant vocational qualifications

Client is able to state the
job goals identified by the.

thought ests, compatible with those identified by evaluator and to evaluator, state. his inter-
liiui\ identified by evaluator, and . relate these to successful per- ests and qualifications in
ey indicate order of importance. fogmance in two or more WTGA'S relation to each, and select
_ |identified by evaluator. (or rank order) jobs in
A e _ order of preference.
\ .
! :
4
/ ! '
0«

~ t
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Level als 4, . Awareness‘of Services - 5. Awareness of vocational
of pre- Required ‘ -~ potential.
dicted .success , L - N I o
Client states that he is able to] - , . . ’ .

most unfavor-
able outcome -
thought 1likély

&~

- needed.

attain goal without serviees
even though these are neéded or
unable to state dny sertvices

-
-

less than
expected
success

Client able to state some but
not all of the services re-
quiﬁgﬂ to enable .him to attain
identified vocational goal.

‘Client-is able to state a fﬁture

vocational goal (not necessarily
that identified by evaluator)
but undble to describe services

needed to attain the future goal.

expeoted . .
}evel of
success

Client is able to state all
thg services necessary to

enable Mig to_attain his
identif tional goal.

Client is able to state his ¥
potential level of vocational
functioning and to state services’
necessary for him to attain the
potential level, as indicated by
the evaluator. ’

more than
| expected
success

- ,

L)
rmost favor- -
ablg outcome

ught
ikely ;

"with PPOVlSiQn of all’ .

Cllenf is able to state servi-
ces necessany to enable him to
attain his immediate voca-
tional goal, the purpose of
the services and ‘to indicate
his willingness to cooperate

services, r

€lient is able to state a future
vocational goal, a reasonable
method for aftaining the future
goal, and to indicate willingness
to direct his activities gpward
attainment of goal. .

+

Dunn and Korn, 1973 pp 32Z2- 33
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